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emerging.

 

We would like to pay tribute to the many survivors of family violence

whose bravery, experience and stories inform service responses,

initiatives and events. We acknowledge that family violence is a very

prevalent issue in our community and that we can all do something to

prevent it if we all work together. 
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M A K I N G  H E R S T O R Y

beliefs and behaviours that are
disrespectful to and about women
low support for gender equality 
adherence to rigid or stereotypical
gender roles, relations and identities.

The Macedon Ranges Family Violence
Network (MRFVN) was formed in 2016 to
strengthen collaboration among local and
regional community and government
organisations in addressing an increased
reporting of family violence incidents.
 
A large part of their work is addressing the
gendered drivers of violence against
women-challenging:     

 
MRFVN are working with a variety of
organisations to improve gender equality in
the workplace, supporting schools to
explore different types of masculinities;
and have worked with a local primary
school on a career expo, challenging
gender stereotypes.

The MRFVN's Portraits for Respect project
engaged the broader community in or by 
challenging negative cultural attitudes
towards women.
 
One of the four key drivers of violence against

women is men’s control of decision making and

limits to women’s independence in public and

private life. UN Women (2019) stated “we
know that investing in young women’s
leadership will not only change the trajectory
of their future but that of their communities
as well”.
 

Hence the MRFVN organised a Making

HERstory: a Leadership Forum to improve
young women’s understanding of the concept
of leadership, their leadership capacity and
opportunities.
 

"I had a great day it has opened so many opportunities for me
and others!"

 

“You can’t be what you can’t see”
 

How it all began
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The Making HERstory: a leadership forum

was held Friday 30th August at the Kyneton
Mechanics Institute. Sixty participants
identifying as female and non binary heard
from inspiring young female speakers and
explored the concept of leadership, and
built their leadership skills and
opportunities.
 

The Making HERstory: a leadership forum

was also a celebration of our regional
female leaders and an affirmation of the
importance of increasing female leadership
at a local, regional, national and global
level where men still dominate in decision
making roles.
 
The students from - Kyneton Secondary
College, Gisborne Secondary College,
Braemar College, Sacred Heart College,
Sunbury and Macedon Ranges Specialist
School and Castlemaine Secondary College
- heard and were inspired by Kati Elizabeth

(Google Women Techmakers Scholar) and
local guest speakers Niamh O’Connor
Smith, Sally Freeman Smith, Harriet O’Shea
Carre (Castlemaine School Strikersfor
Climate Action) Shalyn Blyth (LGBTQI
advocate connected to Cobaw Community
Health’s WayOut program and Macedon
Ranges  Shire Youth Ambassador) and
Macedon Ranges  Shire Youth Ambassadors
Laura Crozier and Miranda Johnson-Jones.
 

Students were also shown It’s Time to Talk,
a powerful video created by members of
the Macedon Ranges Shire Council Youth
Ambassadors Program, addressing the
significant issue of sexual assault. It is a
resource made by young people, for young
people.

L O C A L  N E E D  P U T  I N T O  A C T I O N

“Invest in yourself, your peers and your community”
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Promotion and education around women’s
sexual health
 Leading body positivity
 Prevention of family violence
 Women’s access to male dominated
sports and creating safe spaces to
participate

The forum activity involved participants
developing  and presenting on leadership
goals in various projects they would like to
progress in their respective schools and
communities. The leadership projects
nominated were:

 .

The participants had opportunities  to be
linked to various leadership opportunities
including the Macedon Ranges Shire Youth
Ambassadors Program, the School Strike for
Climate Action, engaging in the 16 days of
Activism – a Global Prevention of Violence
Against Women Programme and “Rosie” A
Women’s Rights Movement. 

“I’m so glad I came and I learnt so much about leadership and myself"

W H Y  W A S  I T  S U C C E S S F U L

‘seeing themselves as a leader” 60% agreed
26% slightly agreed
understanding of what leadership is or could
be 59% strongly agreed 40% agreed
knowledge of leadership opportunities that
exist in the community 47% strongly agreed
40% agreed
practical leadership skills that they can
apply in their everyday life 70% agreed 25%
strongly agreed
motivations to pursue their leadership goals.

 
All participants felt the forum was a
worthwhile experience and valued the
speakers.

 
Women leaders MRSC Youth Ambassadors Miranda
Johnson-Jones and Laura Crozier with MP for Macedon Mary
Ann Thomas and Taungurung Elder Bonnie Cavanagh

There was solidarity and openness of the speakers in sharing their respective leadership journeys,
debunking some common leadership myths, talking about the challenges they have faced, their goals,
supports, who inspired them or what motivated them,  leadership skills they have developed, and the
importance of belief in yourself as a young female or LGBTQI person.
 

A post event survey gave an indication of the impacts of the event. There were improvements in the
participants:
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“ If this is the calibre of our future leaders then we will be
in good hands”

 
Chair of Zonta Club of Kyneton Advocacy Committee and a member of the forum

working group, Jenny Kerr speaking of the speakers and participants

The collaboration and reputation of the
MRFVN and the key agencies involved -
Cobaw Community Health, Macedon
Ranges Shire Council, Department of
Education and Training (DET), Zonta and
CVPCP 
The strong  relationships Cobaw
Community Health, Macedon Ranges
Shire Council and DET have with the
local schools enhanced the reach and
impact of the forum.
The attendance and solidarity support of
local elder women leader guests: 

Bonnie Cavanagh, local Taungurung
woman who did a Welcome to
Country, 
Mary Ann Thomas MP for Macedon,
Margaret McDonald CEO of Cobaw
Health and 
Councillor Janet Pearce, MRSC Mayor.

The participatory nature of the forum
activity where the participants could put
their learnings into practice

Other enablers to the success of the forum
included:

 

Niamh O’Connor Smith one of the climate
striker speakers co MC ed the Melbourne
Climate Strike for Climate Action   
Harriet O ‘Shea Carre, one of the climate
striker speakers, was invited to join the
youth Climate delegation at the UN Climate
Summit in New York
  One participant of the forum was paid to
do a blog piece on Making HERstory for Vic
Women’s Trust’s online publication Rosie.
This was also promoted as on ongoing
leadership opportunity for young women to
put in submissions to the publication.   
Various participants are joining in the 1
Billion Rising Dance as part of the MRFVN
Launch of the 16 days of pvaw activism      
Various participants  signed up for the
MRSC Youth Ambassadors programme        
MRFVN continue to engage and support the
young women in the design and delivery of
their chosen leadership  projects at their
respective schools

 

 

W H A T
H A P P E N E D  N E X T

"I have heightened my knowledge
on women’s leadership"


